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BROMSGROVE SCHOOL MISSION STATEMENT

FLAIR : DISCIPLINE : ACADEMIC RIGOUR

Bromsgrove School aims to produce happy, creative, moral citizens who live motivated, fulfilled lives while enriching the lives of others. 

It seeks to achieve this through an enlightened, disciplined and broad education that responds to global change while retaining core values.  

The Core Values Bromsgrove seeks to foster in its pupils are: Humility and Confidence; Compassion and Ambition; Respect and Curiosity; Tolerance and Vision

Applicant information for the post of 

Deputy Head Pastoral 



Overview  

Bromsgrove offers co-educational education across the spectrum, from babies to 
18-year-olds, in four separate yet affiliated Schools. Bromsgrove’s Pre-Preparatory, 
Preparatory, Winterfold and Senior Schools work closely together, sharing the same 
values, policies, Executive leadership team and support staff. With 200 pupils in the 
Pre-Preparatory School, 520 in the Preparatory section, 300 at Winterfold and 990 in the 
Senior section, retention between the Schools is strong, with large numbers of additional 
pupils also joining in Years 3, 7, 9 and 12. 

Whilst the School is not exceptionally selective, academic standards are high and 
pupils of all ages are expected to be ambitious and diligent. The Senior School accepts 
pupils into Year 9 with standardised scores of over 110. By the time they sit public 
examinations, around 70% achieve 9-7 in their GCSEs and 50% achieve at least an A in 
their A Levels. We also offer the IB Diploma, where pupils average around 38 points.  

Bromsgrove’s Schools are equally successful in their respective co-curricular 
programmes, thanks to dedicated staff who are encouraged to support areas of extra-
curricular life in which they have a real passion and interest. The School fields nationally 
competitive teams in all main sports and offers 26 sporting disciplines in total, with world 
class facilities that are accessible to pupils at all ages. For the last six years, Bromsgrove 
has ranked in the top six UK Sporting Schools. 

Offerings are equally broad amongst Performing Arts, cultural and service opportunities. 
Bromsgrove School’s impressive Performing Arts Centre, opened in November 2018, is 
located in the heart of the Preparatory School and the Concert Hall and Music School are 
adjacent. All Year 3 & 5 pupils learn to play a string and wind instrument supplied by the 
School and year group dramatic performances occur annually.

Boarding at Bromsgrove is flourishing. Our large, recently refurbished Preparatory 
boarding house for 85 pupils is at capacity and has had waiting lists for some years. 
These boarders feed into the Senior School, which has an equal mix of day and boarding 
pupils. Alongside British boarders and those from Forces families are children from over 
50 nations, adding a rich cultural dimension to the School.

The Preparatory School is large, dynamic, and robust, exuding high expectations and a 
willingness to innovate in all aspects of education. Pastorally, the Prep School is based 
on form groups (with a three-form entry in Year 3 growing to six forms in Year 8) and 
grouped into Houses.  House identity and competitions play key roles in the life of the 
School. Form teachers are well-supported by a strong pastoral network, including a SEND 
team, an onsite Health Centre, and a specialist Mental Health Nurse.



The Preparatory School enjoys an optimistic, energised, and aspirational air. It offers a 
diverse range of opportunities for pupils and staff within a framework of high standards, 
pastoral warmth, and collegial encouragement. The Common Room is comprised of 
teachers who are passionate about their subjects and proud of the learning experience 
their pupils receive. They are well-supported to actively inspire and engage pupils who, 
in turn, are encouraged to develop mature self-awareness as learners and to strive to 
reach their potential.

We are seeking to appoint an inspirational Deputy Head Pastoral who will thrive in this 
type of environment, ensuring its momentum is maintained whilst also bringing fresh 
thinking and innovation. As such, this is a superb opportunity for someone seeking to 
move into, or broaden their experience in, senior management.

Deputy Head Pastoral

General Responsibilities
• Provide support for the Headmaster of the Preparatory School in the overall running 

of the School and to deputise for the Headmaster when required. 
• Be an effective, loyal, active, and mutually supportive member of the Preparatory 

School’s Senior Management Team. 
• Create high morale and team spirit and lead by example. 
• Maintain excellent communications within the School. 
• Be a visible presence around School, including at the beginning and end of 
• each day. 
• Undertake such other duties which the Headmaster may, from time to time, 

reasonably request.

Leadership and Management 
• To be responsible for ensuring the highest quality of care so that our students can 

learn in a safe, supportive and confidence- building environment. 
• To safeguard the wellbeing and safety of pupils and to take overall responsibility for 

the pastoral provision for the pupils.
• To line manage all pastoral staff including Boarding House staff.
• Assist in appointing dynamic, positive and enthusiastic staff. 
• Appraise colleagues according to School appraisal procedures. 
• To lead Prep assemblies and Chapel services as required. 
• To support the Deputy Head Operations and Deputy Head Academic with the 

procedures for new staff induction. 
• Support the Prep School Headmaster in detailed overall preparation for ISI and other 

inspections in line with areas of responsibility.



• To act as the Prep School’s Trip Co-ordinator.
• To ensure that procedures, routines and rules are properly understood and observed 

by both pupils and staff.
• To advise and assist the Headmaster of the Prep School and to have an overview of 

all the issues, pastoral, and extra-curricular, that affect the life of Bromsgrove School.
• To assist with prospective visits and tours of the School.
• To oversee the well-being of the staff team.
• To be the primary liaison for staff welfare and concerns; identifying needs, acting on 

them and bringing solutions and ideas to the Senior Management Team.
• Be responsible for the implementation and review of all the  pastoral policies.
• To assist the Prep School Headmaster in maintaining a log of informal and formal 

concerns and incidents, and to produce regular reports for the Senior Management 
Team and Governing Body to identify any patterns or trends.

• To be the School’s Designated Safeguarding Lead (DSL). 
• To act as a role model to pupils and staff in all actions and behaviour.
• To lead the Mental Health First Aid provision.
• To coordinate, monitor and develop the School’s SMSC provision alongside the 

Academic Deputy Head.
• Maintain positive working relationships with pupils, colleagues, parents and other 

members of the school community.

Pastoral Responsibilities 
• Provide a model of excellent teaching practice demonstrating adherence to whole- 

school policies, guidelines and expectations.
• Lead on the provision, organisation and administration of all pastoral provision, 

including boarders’ trips and activities.
• Be responsible for the School’s behaviour policy and its implementation, ensuring 

day to day standards and discipline are maintained. 
• Develop and implement a range of policies and improve pupils’ pastoral care so that 

they feel safe and supported.
• Have a high visibility around the School and regularly deliver assemblies and Chapel 

services in order to promote School values and ethos.
• Investigate any serious breaches of discipline and co-ordinate the management of 

major behavioural issues and to support staff, pupils and parents in this process. 
• Take an interest in all areas of School life, helping to formulate, articulate and 

implement the School’s aim to educate the whole person.
• Attend all School events.



HOW TO APPLY 

Please visit the School website www.bromsgrove-school.co.uk and complete the online 
Application Form.  

Applicants are requested to submit a short video (maximum 5 minutes)  of why this 
job appeals to you. Transfer your recordings via  WeTransfer to enquiries@bromsgrove-
school.co.uk. Please make sure that it is correctly labelled with your full name.

Closing date for all applications is Monday 1st March, interviews will be held in the week 
commencing Monday 8th March. 

The School is committed to safeguarding and promoting the welfare of children and young people. 
Applicants must be willing to undergo child protection screening including checks with past 
employers and the DBS.

Special Knowledge
Essential
• Excellent professional knowledge and understanding of issues surrounding teaching 
• Pedagogical expertise, both in theory and practice
• Development of teaching expertise in others 
• Devising and executing whole-school development
• An excellent understanding of pastoral matters
• Holistic view of pastoral guidance to encompass academic mentoring, target-setting 

and curriculum planning
• Awareness, understanding and knowledge of the latest research on pastoral care and 

well being
Desirable
• Particular curriculum strengths or interests  (please mention in application)
• Knowledge gained from having taught in a variety of settings/schools

Other Requirements for the Role
Essential
• Ability to form and maintain appropriate relationships and personal boundaries with 

children and young people. 
• Commitment to safeguarding principles and practice. 
• DBS check and references that are satisfactory to the School

PERSON SPECIFICATION

Qualifications
Essential 
• Excellent Honours Degree    
• Relevant and recent in-service training  
• QTS      

Experience
Essential
• A proven track record of excellence in teaching  
Desirable    
• A proven track record of excellence in primary age teaching 
• Experience in more than one school 
• Experience in a range of educational settings  
• Experience in boarding 

Leadership and Management Experience   
Desirable
• Experience of working as a Deputy Head
• Experience of leading whole-school development
• Successful leadership of a team of people 
• Experience in staff development

https://wetransfer.com/
mailto:enquiries%40bromsgrove-school.co.uk?subject=
mailto:enquiries%40bromsgrove-school.co.uk?subject=
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